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MEMORANDUM OF AGREEMENT
(Contract Extension/Amendment)

THIS AGREEMENT, made and entered into this _<1 day of _ Sulu , 1998, by and
between DREDGING CONTRACTORS ASSOCIATION (“Employer™) and OPERATING ENGINEERS LOGCAL
UNION NO. 3 of the Inicrnational Union of Operating Engineers, AFL-C1O {("Union™).

The partics open their 1996-1999 Master Drodging Agrecment for Clamshell and Dipper Dredge and Hydraulic
Suction Dredge Agreement and amend it as follows:

. Add a new Section 12.13.00, Supplemental Dues: Tn addition to any amount specified as and for Vacation

and Iloliday benefits in section 12.06.00 of thig Master Agreement, the amount of 10 cents (8.10) per hour for cach
hour paid for or worked shall be added and*specifically designated ag Supplemental Dugs effective for all work
performed on and after December 28, 1998; twenty cents (5.20) per hour effective for sll work performed on or
after July 1, 1999; thirty cents ($.30) per hour effective for all work performed on or after July 1, 2000, and forty
cents ($.40) effective for all hours work performed on or after July 1, 2061, These amounts shall be “new money.”
Upon the execution of a proper autharization as required by law, the amount set forth shall be transmitted from
the Vacation-lloliday benefit of each Employee performing work or being paid under this Agreement and shall he
remitted directly to the Union. These amounts specified herein shall not be deemed 1o be part of the Vacation-
Holiday benefit but is an amount specifically agreed to as a Supplemental Dues henefit. The amount of the
Supplementaf Dues transmittal shall be specified on a statement sent to the Employees. Such remittance shall be
made to the Union monthly. Supplemental Dues are specifically part of the uniform monthly dues of each
Employve, as specificd in the provisions of Section 04.02.00, Union Security, of the Master Agreemont (or
Northern California between the Union and Associated General Contractors of California, Inc. which is
incorporated into this Agreement through Section 19.01.00. The Employees shail be obligated to make such
payment directly to the Union on a monthly basis if the dues authorization provided for herein is not executed,
under such terms and conditions as from time to time may be presceibed by the Union.

2. Exhibit A, Substance Abuse, Seetion IV: The Individual Employer will implement a comprehensive drug
awareness and education program which shall be in conformance with the DOT regulations. The program shall
include cducating Employees and management/supervisory personnel about substance abuse and chemical
dependency, the adverse affect they have on Employees and the Individual Employer, and the treaiment available
to Employees who abusc substances and/or are chemical ly dependent, and the penalties that may be imposed upon
Employces who violate this Policy. The Individual Employer shall consnlt with ARP befors it implements
this policy so that ARP can provide educstion to the Individual Employer and its Employees. ARP shail
cantinue to provide an educational program for the Individual Employers for their Employees and shall, to the
maximum extent possible, train all Employees of all lndividual Employers who implement this Policy.

3 Exhibit A Substance Abuse, Section V1, Type of Permissive Testing:

Add a new subsection E which reads: An Individual Employer may initiate wnannounced random testing, a
sclection process where affected Emplayees are selected for testing and each Employec has an equal chance
of being selected for testing. If an Individual Employcr initiates such testing, ali Employces shall be
sabjected €0 such testing. The Employer may establisk two random testing pools, one for DOT reguluted
Employees and one for all others. An Individual Employer who initiates random testing shall specifically
state in its notice to the Union and jts notice to Employces that Employeex will be subject (o random testing.
The Tadividual Employer shall give thirty (30) days motice to the Unjon and Employees prior io
implementing a random drug testing program.

Subsection E, DOT Regulated Employees, becomes Subsection F, and Subsection G, Owner/Awarding Agency
requirements becomes Subsection H.
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4, Exhibil A, Substance Abuse add a new provision which reads;

Time of Dispatch Screening hy the Job Placement Center: The partics shall cstablish & joint committee to
determine whether there is a feasible means by whichk the Job Placement Centers can conduct the
drug/alcohiol screen hefore dispatehing an Employee so that only Employees with a negative test will be

referred.
5. Econonnies:
July 1, 1998

Ir addition 10 the previously negotiated seventy-five cents (8.75) per hour increase, wages and
fringe benefits are adjusted as Tollows:
$.06 per hour increase to Job Placement Fund for a totat of $.10 (effective July 1, 1998)

December 28, 199X .
£.14 per hour for supplemental dues.

July 1. 1999
1. 81,05 per hour for all classifications, to be allacated by the Union 1o wages, Health and Welfare
and/or Pensioned Health and Welfare (cffective date of allocations to Trust Funds cffective the last
Monday in Junc consistent with the parties’ practice).
2. $.10 per hour for Supplemental Dues,
3. §01 per hour for Allinmative Action Trust.

July 1, 2000
L. $1.10 per hour for ail classifications, to be allocated by the Union to wages, Health and Welfare
and/or Pensioned Health and Welfare (effective date of allocations {0 Trust Funds effective the last
Monday in June consistent with the partics” practice).
2. $.10 per hour for Supplemental Dues,
3. 801 per bour for Affirmative Action Trust.

July 1, 2001
1. $.85 per hour for all classifications, to be allocated by the Union to wages, Health and Welfare
and/or Pensioned Health and Weifare (effective date of allocations to Trust ¥unds effective the Tast
Monday in June consistent with (he parties’ practice.)
2. 5.10 per hour for Supplemenial Dues (effcctive July [, 2001).
3. $0% per hour for Affinmative Action Trust. 'Tmmt'n.j

The wage and frings benefit rates are attaglicd hereto,

6. Retiree dddendum: (3} 1s requested to work during the months of 3y April through Qcteber November
of any calemndar year,

7. Section 21.02.00: This Agrcement shall become effective on July 1, 1996, and shall continue in force and
effect until Junc 30, 199 2002, and from year 10 year thercafter uniess either of the parties shall notify the other in
writing, giving al least sixty (60) days’ notice, prior to Junc 30, 399 2002, or to June 30 of any year for which it
may have been antomatically renewed, that it desires to fcrminate or o modify this Agresment.
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MASTER DREDGING AGREEMENT

CLAMSHELL AND DIPPER DREDGE
AND
HYDRAULIC SUCTION DREDGE
AGREEMENT

THIS AGREEMENT, made and entered into
this 1st day of July, 1996, by and between
DREDGING CONTRACTORS ASSOCIATION
("Employer") and OPERATING ENGINEERS
LOCAL UNION NO. 3 of the International Union of
Operating Engineers, AFL-CIO ("Union").

01.00.00 GENERAL PROVISIONS
01.01.00  Definitions

01.01.01  Theterm "Employer" as used herein shall
mean the Dredging Contractors Association.

01.01.02 Individual Employer. The term "Indi-
vidual Employer" shall mean only those persons or
entities who have authorized the Dredging Contractors
Association (Employer) to represent them with respect
to collective bargaining with the Union. The Employer
has provided the Union with a list of the Individual
Employers at the commencement of negotiations, and
the Employer shall furnish the Union with monthly
reports of any additions or deletions to the list of
Individual Employers it represents.

01.61.03  The term "Union" as used herein shall
mean the Operating Engineers Local Union No. 3 of
the International Union of Operating Engineers, AFL-
CIO.

01.01.04  The term "Employee" as used herein shall
mean any person, without regard to race, religion,
color, handicap, age, sex, national origin, handicap or
disability (as provided for in the Americans with
Disabilities Act of 1990); and shall include those
persons covered by the Vietnam Era Veterans
Readjustment Assistance Act of 1972:

(a) whose work for an Individual Employer in the
area covered by this Agreement falls within the
recognized jurisdiction of the Union, or

(b) who operates, monitors and controls, maintains,
repairs, assembles, erects, services or each or all
of them, power-operated equipment, of the type
or kind of equipment used in the performance of
work referred 10 in (a) above, regardless of
whether such equipment is mechanically, elec-

" trically or electronically, hydraulically, automat-
ically or remotely controlled, and

(¢) who assists or helps in the operation, mainte-
nance, repairing or assembling, erecting or
servicing of such power-operated equipment of
the type or kind of equipment used in the per-
formance of work referred to in (a) above and who
qualifies to register in a Job Placement Center;
provided that the foregoing shall exclude
superintendents, assistantsuperintendents, general
foremen, timekeepers, messenger boys, guards,
confidential -employees, office help, inspectors
and persons specifically excluded elsewhere in
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03.02.03  The parties hereto declare their mutual
intent that hiring and manning pursuant to this Agree-
ment be consistent with all applicable legal require-
ments and specifically, that hiring and manning for
new construction as defined in Section 01.02.02(a) of
this Agreement be in compliance with the applicable
requirements for minority utilization provided in the
amended Consent Decree in Civil Case No. C-71-
1277, RFP, dated March 7, 1980, or as modified.

03.03.00 Any Employee performing work under
this Agreement shall be on the Individual Employer's
payroll unless otherwise agreed to by the Union and
the Individual Employer.

04.00.00 WORKING RULES

04.01.00  The full crew employed in the operation
of a dredge shall all commence work at the designated
starting time of the shift. When more than one shift is
worked, shifts shall run consecutively unless mutually
agreed upon otherwise at the pre-job conference.

04.02.00 When a shore crew is required on any
shift, there shall be at [east two (2) Employees on the
shift at a jobsite.

04.03.00  Travel time to and from the dredge shall
be paid at straight-time rates, including fringe benefits,
in fifteen (15) minute increments. This provision shall
not be construed to mean that starting time and/or
quitting time is at the dock, shore or pier.

05.00.00 WAGES

05.01,00 Employees Covered. On all work covered
by this Agreement, when performed, and in all in-
stances in which equipment used in the performance
of work covered by this Agreement is operated, re-
gardless of when the work was bid or let, such work
shall be performed and such equipment shall be oper-
ated by Employees obtained in accordance with
03.00.00 and the Job Placement Regulations of the
Master Agreement with the Associated General Con-
tractors of California, Inc., and they and each of them
shall be employed in the classifications and at the
wage scales as follows, including such additions as
may be made in accordance with Section 20.00.00 of
the Master Agreement. The definitions of Area 1 and
Area 2 are the same as those set forth in the Master
Construction Agreement.

Hydraulic Suction Dredge
and
Clamshell and Dipper Dredge

CLASSIFICATIONS

Straight-Time Hourly Wage Rate
Effective Dates

Group I (2 classifications)

7/1/96 7/1/97 7/1/98
Areal $30.29 +8.75 +8.75
Areal $32.29 +$£.75 +$.75

2095 1. Day Mate (Captain)
4011 2. Leverman/Operator




Group IA (I classification)

$.50 per hour over highest paid employee of Levee

Crew.
3971 1. Levee Foreman

Group II (2 classifications)

7/1/96 711197 7/1/98
Areal $25.33 +38.75 +8.75
Area2 $27.33 +8.75 +$.75

2371 1. Dredge Dozer
3421 2. HDR/Welder

Group HI (7 classifications)
7/1/96 7/1/96 7/1/96

Areal $24.21 +3.75 +3.75

Areal $26.21 +8.75 +$.75

0811 1. Booster Pump Operator

2171 2. Deck Engineer

2201 3. Deck Mate

2385 4. Dredge Tender

8871 5. Watch Engineer

8911 6. Welder

9021 7. Winchman

Group IV (5 classifications)

7/1/96 71197 7/1/98
Areal $20.91 +8.75 +3$.75
Areal $22.91 +$.75 +$.75

0523 1. Bargeman
2163 2. Deckhand
2873 3. Fireman
4003 4. Leveehand
5193 5. Oiler

05.02.00 When crew is boarded by the Individual
Employer, a sum not to exceed ten dollars ($10.00) per
day shall be charged for board and lodging, except
when notice of absence is given. No deduction of less
than a day. There shall be no charge unless the cook
is present.

05.02.01 Employees covered by this Agreement

who work in classifications not listed above shall re-

ceive the wage rate for the appropriate classification

in the current Master Construction Agreement, in Ar-

cas | and 2 as applicable, and the working conditions”
of this Agreement.

06.00.06 HIGHER WAGES

06.01.00 Where a higher rate of wages is being
paid than herein stipulated, nothing in this Agreement
shall be construed as lowering such wages.

07.00.00 CHANGE QUARTERS

07.01.00 Itis understood that all Employees cover-
ed by this Agreement shall be provided with proper
quarters within a reasonable distance of their work



